Program Effectiveness Data

Averages on the American Registry of Radiologic Technologist (ARRT) credentialing examination
BENCHMARK: Pass rate of not less than 75% on first attempt within six months of graduation

Number of student who took the ARRT exam and passed on
their first attempt

Cohort Percentage passing ARRT
2011-2013 28 of 29 students passed on 1% attempt 97%
2012-2014 25 of 30 students passed on 1% attempt 83%
2013-2015 23 of 25 students passed on 1% attempt 92%
2014-2016 28 of 30 students passed on 1% attempt 93%
2015-2017 27 of 28 student passed on 1% attempt 96%

5 yr. average 92%

Program Completion Rate

Program completion rate is defined as the numbers of students who complete the program within the stated program length. The program length for the
clinical & didactic phase of the program is 24 months, and program completion rate is defined as those students graduating within 36 months of beginning

the didactic phase of the program

Program completion

Cohort Beginning class size Number of graduates percentage
2011-2013 38 28 74%
2012-2014 38 30 79%
2013-2015 31 27 87%
2014-2016 35 30 86%
2015-2017 33 28 85%

Total 175 Total 143 5 yr. average 82%



Program Effectiveness Data

Averages for Job Placement

BENCHMARK : Job placement rate of not less than 75% within twelve months from the day of graduation

Year Job placement percentage Student Data

26/28 graduates seeking employment
0,

2013 92% 26 employed within 6 months

2014 96% 26/27 graduates_ se_eklng employment
25 employed within 1 yr.

2015 96% 25/27 graduates: se_eklng employment
24 employed within 1 yr.

2016 97% 29/30 graduates seeking employment

2017 89% 25/28 graduates_ se_eklng employment
25 employed within 1 yr.

5 yr. average=94 %

Number of graduates employed in the radiologic sciences

Job Placement Rate = _ , . ———
Number of graduates actively seeking employment in the radiologic sciences1

JRCERT has defined not actively seeking employment as:

graduate fails to contact program officials regarding employment status after multiple attempts
graduate is unwilling to seek employment that requires relocation

graduate is unwilling to accept employment due to salary or hours

graduate is on active military duty, and/or

graduate is continuing their education



